SKILL DEVELOPMENT AND

PLACEMENT CELL

Skill development is the ability to identify skill gap
and acquiring through deliberate, systematic, and
sustained effort to carryout complex activities in-
volving cognitive skills, technical skills, and inter-
personal skills. It enhances the proficiency of a
person in any area. It is a career-orientated method
of teaching to equip individuals with the competen-
cies required to perform a particular job. Multiple
skills are required for a person to successfully
execute a task.

Skill development thereby enhances the proficien-
cy of a person in any area, nurturing their talents to
build professional network. It is an integral part of
an employee’s life, a necessity for career growth.
Rayburn college as an educational institution for
youth, endeavours to develop these skills and has
taken the initiative by introducing training and em-
ployability programmes. This initiative is aimed at
empowering the youth with adequate skill sets, to
equip them with market-relevant skills and boost
their chances of getting employment in various sec-
tors of the economy.

RED Ribbon Club

It is a network of students from different Universi-
ties & Educational Institutions to genecrate awar-
ness regarding HIV & AIDS and to promote Volun-
tary Blood Donation to ensure safe blood and im-
plement preventive programmes on HIV & AIDS.
RRC wasproposed by the Ministry of Health and
Family Welfare, Government of India, initiated and
supported by the State AIDS Control Society.

The youths are potential agents of change, who can
protect themselves from the lurking hazard of
AIDS, as well as, be an ambassaor in the fight
against HIV/AIDS in particular. Well trained RRC
members can/will serve as peer educators and bring
about the desired behavioural change among their
peers within and outside the educational institu-
tions.

NATIONAL SERVICE SCHEME (NSS)

Motto : “Not Me, but You”

Established : 2007

Affiliation : Manipur University, NSS Cell

Unit Strength : Unit I- 100 Volunteers, Unit II-
100 Volunteers.

Rayburn College had been participating in the scheme
from the year 2007. The service has been established
with a fundamental aim to create social consciousness,
sense of responsibility and personality development
among the students through involvement in social work
and community service. From the date of its inception,
volunteers and Programme Officers of this unit have
been already rendering their voluntary services for the
expansion of NSS activities in taking up various pro-
grammes. Presently Rayburn college has two units- Unit
I and Unit II. As per the NSS guidelines, various pro-
grammes have been under taken up under Regular and
Special camping programmes.

The two units has 3 Adopted villages namely:

i) Mata ii) Tangnuam iii) Mission Compound
Programme Officer:

Unit 1: Mercy Chingnunhoih, HOD, Psychology
Unit 2: Kimzalun, Assistant Professor, Commerce

NATIONAL CADET CORPS (NCC)

The National Cadet Corps (NCC) is the largest Youth
Organisation in India. The Corps aims to make the
youths disciplined, dutiful and inculcates a spirit of
courage, selfless sacrifice, sense of patriotism and self
confidence. Rayburn College is the only institution in all
the hill districts of Manipur where NCC Senior Divi-
sion(Boys) and NCC Senior Wing(Girls) is introduced.
It is attached to 14(M) Bn. NCC Imphal , Imphal Group,
Manipur. The NCC cadets, besides receiving NCC train-
ing at the unit, serve as an organized work force in all
college activities. Interested students can contact the
ANO for enrolment.
Associate NCC Officer (ANO) :

Lt. Liankhansuan Hauzel

Asst. Prof. Pol. Sc
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About

Rayburn College was initially established as Higher Secondary
School in the year 1994. From 2003 it was upgraded to College
with a vision to achieve academic and spiritual excellence and
to cater to the unique needs of the remote and backward tribal
people of Southern Manipur. The College is named after Dr
Robert G. Rayburn who had inspired the founders of this col-
lege towards the need for high-quality Christ-centered and
community-centered education in our country.

The College is situated at a distance of 62 kilometers from the
State capital in the urban area of Churachandpur District of
Manipur. It is attended by students from Schedule Tribe and
Backward Class of the state. The area of the present College
campus is approximately 5.5 acres. The building is H-shaped
four-storied buildings with a total built-up area of 21, 720
square meter which housed classrooms, laboratory rooms, mini
auditorium, library, offices, etc.

Since the time of its existence, the college has produced many
officers in the government as well as in the non-government
sectors. Our alumni are Impacting our great nation and beyond.
We endeavor to train everyone who comes to Rayburn College
to bring out the best in them, excel in everything they do, im-
pacting and contributing to society. It has been a great encour-
agement, personally to see graduates year after year impacting
our nation and beyond as torchbearers for progress.

VISION

To create socially responsible and academically competent
professionals through innovative, quality, and holistic learning
experiences.

MISSION
Rayburn college has its articulated mission as provided under:
* To provide and promote equal learning opportunities for all.

* To equip students with holistic education and skills requisite for

employment.
* To provide resources and innovative knowledge to achieve
academic par excellence.

* To inculcate a unique value system in the learning environment

& develop socially responsible citizens.
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FEE STRUCTURE (2022 - 2023)

1. Selected candidate will have to pay course fee and enroll
themselves in the college immediately.

2. Course fee must be paid on four installments (quarterly).

3. Failure to pay the required fees on time may result in cellation
of admission.

4. Fee once paid is not refundable.

Course 1% Instl. 2Minstl. | 3%Instl. | 4™instl. | Total (For1Yr.)
B.A. (Eco, Eng, His, Pol, Soc) 8000/ - 6000/- 6000/- 6000/- 26,000/~
B.A. (Geo &Psy) 9000/- | 7000/~ | 7000/- | 7000/- | 30,000/-
B.Com. 8000/ - 6000/- 6000/- 6000/- 26,000/ -
B.Sc. (Ant, Bot, Chm, Mth, Phy, Zoo) 9000/ - 7000/- 7000/- 7000/- 30,000/ -
M.A. & M.Com 14,000/-| 7000/- | 7000/ | 7000/~ | 35,000/-
B.5c. (Comp. Sc) 11,000/-| go00/- | 000/ | sooo/- | 35,000/-

Attendance and Leave Permission

1. Students are required to maintain a minimum attendance of
75% in each paper, for both theory and practical to take up the
semester Examination .

2. Student(s) absent for five consecutive days without application

or prior notice to the College Authority have to meet the Dean
of Attendance with their parents.

3. Student(s) absent for one month will have his/ her name
removed from the college registers.

Courses Offered

1. BACHELOR OF ARTS
Economics

English

Geography

History

Political Science

Psychology

Sociology

2. BACHELOR OF SCIENCE
Anthropology

Botany

Chemistry

Computer Science
Mathematics

Physics

Zoology

3. BACHELOR OF COMMERCE
Honours:

Management

Banking & Finance

Accounting

CERTIFICATION COURSE

1. 4% Semester - Mushroom, Cultivation, Poultry,
Farming, Hair Specialist, Asst. Electrician,
Construction, Painter & Decorator.

2. 5% Semester - NIELIT Computer Courses.

3. 6" Semester - TCS Employability Training.

MENTORING SYSTEM

The practice aim to build a connection between
students and teachers. A faculty mentor is as-
signed to each class to help, guide and advice
the students to enhance the student's academic
and personal potential. Each faculty mentor has
a list of all the students allotted to him/her along
with their details.The mentor interacts with
their mentees regularly and discuss on matters
related to academics as well as personal.



